HDB Financial Services Limited

2nd Floor, Wilson House,

Old Nagardas Road,

Nsar Amboli Subway,

Andheri East, Mumbai - 400069

Tel. : 022 - 7945 5000

Email : hdb.hrcompliance@hdbfs.com
Web : www.hdbfs.com

CiN - U65993GJ200?PL0051028

September 23, 2022
Ref:HDBFS/ZZ-ZS/HRIC?I915/Appt/160499

Ms.Shloka Jitendra Bhowad ,

N 34/51/9-1-1,

Swami Vivekanand Nagar,

Cidco,

Nashik-422009

Dear Ms.Shloka Jitendra Bhowad,
LETTER OF APPOINTMENT

Further to your application and subsequent discussions for employment, HDB Financial Services Limited (“Company”}
is pleased to appoint you as JR. OFFICER - PROCESSING on the terms and conditions as set out below.

Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perquisites will be
taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time.

Terms and Conditions:

performance during probation, your employment will be confirmed in writing. The Company shall have the absolute
right to terminate your employment during the probation period by giving you 15 (fifteen) days’ notice or salary in
lieu thereof if your conduct, attendance, progress or perjormance is found to be unsa tisfactory or for any other reason
as the Company may in its sole discretion deem fit. If fou wish to leave the employment with this Company during
your probation period or post confirmation, you will mandatorily have to serve a minimum notice period of 1 {one)
month or pay to the Company an amount equivalent to your 1 (one) months’ salary in lieu of such notice period. It is
clarified that, in the event of a termination of this Agreement by you, the decision whether or ot to accept salary in
Lieu of the notice period will rest solely with the Company and you may be required to serve the applicable notice
period instead of paying to the Company an amount equivalent to your salary in lieu thereof.

b) Your appointment will be subject to the Company receiving satisfactory references and Contact Point verifications,
You are required to furnish the name(s) of the references, wlho have supervised you in a professional capacity at

some stage in your academic / professional career as may be required by the Company,

¢} Your duties and responsibilities will be explained to you on your joining the Company.

of the Company that is in existence or may come into existence at a future date. The Company further reserves the
tight to transfer you from one shift to another, depending upon the exigencies of work,
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Strictly Confidential

January 16, 2023

Ms. Naina Ajay Dulgach
Emp. No. 40539
Mumbai

Dear Naina,

Letter of Appointment

Hinduja Global Solutions Limited, is glad to offer you an appointment to the position of “Associate” with effect from
January 16, 2023. Your annual Compensation (CTC - All inclusive) will be T220710/ The details of your
entitlements and your salary are as per Annexure il. You will be based at Mumbai.

The following are enclosed as annexure:

*  General Terms and Conditions of Employment (Annexure — 1)
* Entitlements and Remuneration (Annexure ~ i)

This appeintment is subject to a satisfactory reference report being received by us.

You are requested to sign the copy of this Letter with Annexure and return the same to us as a token of your
acceptance of the offer. We are excited at the prospect of working with you and look forward to a fruitful
association,

We welcome you to Hinduja Global Solutions Limited and wish you a rewarding and successful career.

Yours truly,

. For Hinduja Global Solutions Limited.

Signature No_t-gSZe ified
Digitally signed by SH
MADHUKAR

(Prajakta Shirude)
Head — Human Resources
Business Services Division

G

E/

i es hot require physical signature. BBt e o |

N g Prigeipal .
HASHIK 1< SMRK-BK-AK Mahita Mahavidyalaya
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Vandana Subhash Deore
Nashik

Appointment Letter
" Dear Vandana,
With reference to your recent interview with us, we are pleased-to exténd this appointment you as Loan
Recovery Tellecaller within Nashik at ASHPA GLOBAL SERVICES PVT. LTD.
Your Joining Date will be August 01, 2022. Your Monthly basic salary will be Rs.8000. You will be

eligible for the variable performance bonus or incentives as per the company policy.

Currently yots will be placed at NASHIK and the com pany reserves rights on its own discretion to:
reaflocate you at any of its subsidiaries or associated company focation within country,

The company resetves the right on its own discretion to extend the probationary period or to terminate
services in the event that your performance is not up to expectation.

You will be responsible for;

o Inthis role, you will be performing skip tracing for banking collection and loan recovery

*  Making collection calls to customers as provided by the company

o There should be 150 callin g per day

v Easwring all information is updated in the system

*  Update o your team leader about daily Projection/Commitment & Achievement

e Creating detailed reports as requived

Congratulations on your appointment,
Thank You

For
ASHPA GLOBAL SERVICES PVT. LTD.

b

Brincipal
SRARKCRIK, AK Mahila Mahavidyalays
pasik - 422 005
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DELIVERING GROWTH

Date : 09-5ep-2022

Name :MRUNAL BHASKAR PAWAR
Address : N-32/R-2/8/5, RANAPRATAP CHOWIC, NEAR MUKTANAND SCHOOL, CIDCQ, NASHIK - 422009
Employee Code : A5561992

Dear Sir / Madam,

We are pleased to appoint you in our organization as JUNIOR EXECUTIVE {Grade — E1 ) in the RETAIL
ASSETS WHEELS AUTO LOAN COORDINATION department on the following terms and conditions:

1. Commencement / Term:
You are required to join our organization on or before 12-Sep-22 . Your place of work shall presently be
at NASHIK,

You will be on orientation period of & {Six) months and up on satisfactory performance your confirmation
will be due. However the company reserves the rights to extend your orientation for a certain period
which will be notified to you.

The respoensibilities and tasks assigned to you under this Appointment letter synchronize with the definite
time line schedules of completion of various project assignments mutually agreed by our company, with
our esteemed client Axis Bank. As our employee, you shall perform your services in a professional manner
and shall ensure that the time bound tasks are substantially completed as may be mutually agreed and
reviewed on case to case basis by your Reporting authority.,

2. Remuneration:
Your remuneration would be set as follows :

“Basic 6212 74544
HRA 3106 37272
Bonus 1750 21000
Special Allowance 2231 26772
Mohbile Allowance 500 6000
Employer Provident Fund 1283 15396
Employer ESIC 449 5388
Gratuity 299 3588
cTC ' 15830 189960

Salary and grade offered to you as above is based on the representation made by you during your
interactions with the Company officials and / or documents submitted by you. In case of any discrepancy,
company reserves the right to alter / modify / withdraw the offer made to you.

X%gf
Principal

; { [ idyalaya
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DELIVERING GROWTH

3. Gratuity:
Employee will be eligible for payment of Gratuity subject to fulfillment of the payment of Gratuity Act of
1972.

4. Incentive Scheme :
You will participate in the Sales Incentive Scheme and would receive incentives based on your
performance and contribution to the organization as per the scheme. We will be happy to discuss this
with you on your jeining us. Kindly note that you will not have any right to claim any performance incentive
from the company, if you resign or abscond of if you are separated from the company for whatsoever
reason,
it is further agreed between you and company that the incentive payable if any, based on your
performance and productivity is in lieu of any other bonus including bonus based on profits payable under
any law.

5. Transfer:
The Organization shall have the right to transfer you to any of its offices or group companies in India that
is in existence or may come into existence at a future date,

6. Leave:
You will be eligible for leave as per company rules subject to approval from the competent authority. It
may be noted that leaves cannot be deemed as granted unless sanctioned by competent authority. No
leaves can be taken during probation period. Women employees who have completed working 80 days
with the organization shall be eligible for Maternity leave as per the policy.

7. Unauthorized Leave / Absence :
If you are on unauthorized leave and absent for more than seven {7) days without any intimation to the
company then it would be deemed that you are not interested in continuing with the organization and
you would be automatically ceased to be an employee of the organization and in such a case you will be
terminated from the services of the company with or without any intimation

8. Job Profile :
Your duties and responsibllities will be explained to you on your joining the organization. However, you
shall execute and perform all such duties that may be assigned to you by the organization and the
organization reserves its right to change this at its discretion.

9. Professional Ethics and Confidentiality :
While you are in the services of the organization, you are not permitted to carry on any other business or
profession or be employed by or engaged with any other firm, company or person. You will devote your
whole time and attention to your office work to promote the interest of the company and will not divuige
to any person [/ third party or utilize any of the organization’s confidential information or other related

5
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DELIVERING GROWTH
information {which you may possess by reason of your association with the organization) outside the
organization.

10. Notice Period:

During the probation period either party can terminate the services by giving 30 days’ notice or Basic
salary in lieu thereof at organization’s discretion. After confirmation, either party can terminate the
services by giving 30 days’ notice or Basic salary in lieu thereof at organization’s discretion. After
successful completion of orientation period either party may terminate the employment under this
Appointment letter by issuing 30 days’ notice in writing or payment in lieu thereof. You will be liable to
submit ali the company’s assets, data etc provided during your tenure in the company for carrying official
duties at the time of separation from the company. Please note that you are required to complete the
exit formalities within 30 days from your last working day for processing your final settlement dues, if any.
Company will not be liable to pay the final settlement dues (if any} in the event of non-completion of exit
formalities within 30 days.

11, Reference Check
Your appointment will be subject to satisfactory reference checks. Please furnish the names of two
references who have supervised you in professional capacity at same stage in your academic / professional
career.

12. Termination of Employment :
Your services with the organization are liable to be terminated in the event of :

a) Any breach of the conditions mentioned in this letter on your part,

b) Any incorrect information furnished by you

¢) Suppression of any material information by you ; and

d) Your performance level is below the expected level and / or the business target, as set out for you
from time to time, has not been achieved by you.

e} Violation of Company’s {client’s) code of conduct.

13. Retirement / Statutory Benefits :
You will be eligible for Retirement Benefits of the organization namely Provident Fund and Gratuity as per
the company policy which will be governed by relevant laws to this effect

14, Change in the Personal Details ;
You shallintimate the Company about any change of your residential address {permanent and or current),
qualification and other personal details within five days from the date of change of such details.
Your residential address records with the company will be treated as official address and will be used for
all official communications with you. In case of non intimation of change in your residential address to the
company, any correspondence to your last known address will be treated as communication received by
the employee,

ko

Principal
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The terms and conditions of employment set out in this letter of appointment constitutes service
conditions to your employment in the organization in addition to the code of conduct and other laid down
guidelines. The organization reserves the right to change the terms and conditions of your employment
set out in this letter of Appointment. Any future changes in the company policies, rules, regulations and
your employment terms will supersede the terms and conditions mentioned in this letter. The courts in
Mumbai will have exclusive jurisdiction with regards to any dispute.

Kindly note that you are required to sign the copy of this letter as a token of your acceptance and return
it to us immediately. In case we do not receive your acknowledgement copy within a period of 15 days
from the date of joining, receipt of first salary by you will be conclusive proof of your acceptance of the
terms and conditioned mentioned herein.

A list of documents to be submitted at the time of joining is given for your information.
We look forward to your contribution to the organization and hope that we will have a mutually fulfilling
relationship

With warm regards,
For Quess Corp Limited

¥

Tej Hans Raj Singh
Deputy CEO: Quess Staffing Solutions

I have read and understood the above mentioned terms and conditions of the Contract. | voluntarily
accept the same. | shall abide to the terms and conditions mentioned therein and any amendments from
time to time,

Name: MRUNAL BHASKAR PAWAR
SIZNAtUIE e e veinererens

Emp id: AS561992

Place e ireeresssreesessnns Dateiviniiinnnn
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APPOINTMENT LETTER

Date: 21* April 2023

'Il Shiuaji Tambade
_ Dindori
) Nash_lk

:Mru s

'-_i'Dear Mrunah

) '::for the same shaii be dsscussed in person The workmg d';ys shall he from Monday to Saturday 11.00
' j'.am 19 6.00 pm You shall be entitled 1o one casual hohdav per month,

M. Mdr&a Pz:,bq,—,.r* |
_ ; imwm 4
__.'lD Mona qugr! UDL.& ERVIBAGE

‘»??i’\k 5y

.:Studlo Enwsage

-2, Puja Apt., MR, Thakker Road, Off Shcmnpur Road, Nashik-422002,
Tel /Fax +9I~0253-3200678 Mob 9373?02890 ewmml mpaban mtenors@yahoo co.jn
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Ref: - VIPIL/HR/TRAINEE /2022,
Date:- 21-12-2022

To,

Ms. Janhvi Ramchandra Savale
Add: - N53, VF - 7/5,

Patil Nager, Cidco,

Nashik - 422009

Sub: Trainee

Dear Ms. Janhvi,

This refers to your application and subsequent interview you had
with us; this is to inform you that we are engaging you as
“Trainee” in our Quality Assurances Department for the period
from 21-12-2022 to 20-12-2023 on the following terms and
conditions:- : ' ' '

1. You will be paid stipend of Rs: - 10,600/- (Rupees Ten
Thousand Six Hundred Rupees only) per month, -

2. You will be paid House ‘Rent All'dwance of Rs. 1,400/'-pm . !
{Rupees One Thousand Four Hundred Rupees only). |

3. Stipend and allowances as mentioned in clause 1 and 2 will be
paid on Pro-rata basis. You will be entitled to these allowances
‘only for the days on which you are physically present on duty
and / or on sanctioned authorized paid leave or paid holidays. _

4. Provident fund, ESIC and all other statutory deductions shall s
be made as per the respective acts. :

5. You will abide by the rules and regulations of the Company that
are at present in force and those that may be enforced in future
in all matters of discipline and carry out all lawful and R
reasonable orders of superiors in the establishment. Your [

traineeship is liable for termination immediately without giving =~ -~ - |

any notice if you are suspected or found inyolved for any | .
unlawful activity. - ,

; . npansg g %
VIP INDUSTRIES LIMITED _ } N S e ;
. . . R . - J/\. = A 23 756 . 'Il
Factory: 78 A, MIDC Estate. Satpur. Nashik 422 007. INDIA, TEL: +91(253) 2350878, 77879 FAXA4D1(253) 350756 !
. o oo . WEB: wwiw.vipbags.com w @g—;ggmgggé ' _ .[
Registered Office : Sth Floor, DGP House, 88-C, Old Prabhadevi Road. Mumbai-400 ORRFNIRA. & X Mt i":%&h;&‘élﬁy_&!&y@?
CIN: L25200MH 1968PLCO13914 _ o Masl - 422005




o Factorys 78 A, MIDC Estate, Satpur, Nashik 422 007. INDIA, TEL: +91{253) 2350876,7 /8,9 FAX:s91(2

6. During the period of your training with the Company you will
not engage in any other profession or business and learn .

" technology conscientiously and diligently and endeavor to
qualify yourself before the expiry of training period.

7.You shall at all times maintain complete secrecy about the
Company’s business, affairs, inventions, special manufacturing
techniques, secret process and the like which may come to your’
knowledge during the period of your association with us.

8. You will have to keep and render faithful account of all -
properties of the Compaiy entrusted to you in the course of your
. association with us. :

9.1t is not _obligatox'y for the Management to absorb you in the
~ service after the completion of your training. - -

10. This engagement letter is issued on the understanding that
all the information given by you in the application is, correct,
true and complete and up-to-date. Any change. in the
information furnished in the application by you should be:

- reported in writing to the Human Resource Department within

- 7 days of occurrence of such change. In case it is found at any

time that the information given by you in the- application is
incorrect, the company will have to terminate your engagement

with us at any time without any notice.

For VIP' Industries Limited .
Sopafi Godse

General Manager - HR & IR

-
X
- S Byinciaal _
GMRE-BR-AY Wi Mahavidysiaya
Masic- 427905 -

VIP INDUSTRIES LINITED SR _ .
53) 2350756

R © WEB: www,vipbags.com o SR ) 56

Regrstqed Office : 5th Ficor, DG House, 88-C, Old Prabhadevi Road, Mumibai-400 025 INDIA- '
: ' CIN: LZ5Z00MH § 968PLCO1 3914 : o '




* Appoitment Lefter

HCPL/ 0341 /NNM / 06 / 2022 ' T oem e, 2022

To,

Ms. Neha Narayon Mathane,

Plot No 07, Ambad, Murari Nagar, -
Nashik, Maharashira - 422009,

Dear Ms. Neha Norc:yc:n_MoIhcmf_a,

- Subject: Position of L1 Support Engineer -

With referen_ée to your "Gp'plic'cjﬂdn- and subsequeh_i inﬂer\éie'\a\'.r you had with us, we have:
pleasure in offering you the above position in our. Company on the following terms and
conditions. o a - : '

T Your remunetation will be ds"ber the details given in Arinexdre- to this letter,
_ Effective Date of Appointment;

 Your appoinime
" effect withoUt any fiabily
You wil be on probation for a period of Fiffeen

“capacity as the Mdhdgem'ehf may. in their assessment of fhe nature and load of work;

regulations; -

Remuneration:

appointment: shall be effective froni the date of your joining the Company, .
which, however, shall not be later than 05/07/2022. Your appointment shall become'
effective from the date of your joining at the site of our Client ér such location as may _
be designated by them. Should the Client decide fo cancel the assignment / project -
for what-ever réasons, this letter of appointment shalt stand withdrawn with immediate
of any sort to fhe Company /the Client.. .= -

"é?-‘rrod é'f:i’.robcﬁof‘i RS T _
Wi o1 fc ¥ 15]'_d0ys’ from the date of your jo:i_ni:hg._.: a
This period of probation will be liablg fo ke extended for a further period of Fiffeen days . -
al the sole discretion of fhe Managerent. During the scid probation period {including, -
the extenided period, if any ), and thersafter you Wil seve i the. Cémpany 'in sich

determined from fime to fime, -

During the fenire of e sid probation peiiod fincluding the extended period. i any),

ihe Management shall have the right to terminate, your services without giving you any -
prior notice or assighing any reasons thereof. - I Co -

Place of Work:

d) You will form a partof the Members of Staff of the Company’s establishment located
in Mumbdi [ in the State of Maharashira ) and hence your employment with us wil be
regulated Urider the dppropriate Statutory enactrments / rulss, framed / laid down by -
ihe Govemment of Maharashtra and ‘cis made applicaple from fime to time foithe: .
mployees belongirg® 16 your : category - as defined In" such statutory rules ond. -




r

b] You may be posted on need basis or based on work exigencies, to such place or
places within India or out of India, as the Management may from time fo fime decide
at thelr sole discretion for the purpose of carrying out official assignments including
rendering services fo our clients located all over the counfry as well as places outside of
Indic, : :

5. Hours of Work:

You will be employed as the whole-time employee of the Company. Your working hours -
may be regulated/specified from time to fime by Ihe Management. Further your
schedule of work may be alfered, modified and/or regulated to suit the administrative
convenience and the exigencies of work and for which you will not be enfitled to any .
element of additional remuneration or fime off. '

6. Duties gnd Obligation L

Q) You shall, as an employee of Harjai. Computers Pvt. Lid., conduct yourself with decorum

€ _ and shall honestly and efficientty discharge al duties and functions pertaining to your
employment as also such other dulies entrusted by the Management through any doly”
authorized member of the Management Team. : R o

b) You shall' comply with' all lawiul orders and d'iré'c‘r'iv:es is's'ue'-d" by ‘your '_designcjie’_d
Supervisors / Manager, consistent with ail the rules, regulations ‘and slipulaiions of the
Company for the fime being In force and that may be infroduced from time 1o fime in’
future.- - - ' B ' .

<) You shall devote productively the whole of your time exclusively to carry out-the duties .
and dassignments enfrusted by the Company and you shall not engage yourself, directly
« or indirectly, without the Prior consent in wiiting of the Company, in any business or’
- dctiviies which the Company in its sole discretion consider as contrary to or inconsistent
with the duties and obligations stated herein and ‘which the Management in their.
judgement deem prejudicial to the interests of the Company.” - T e

- d) You shall not take up, directly or indirectly, any employment or service or assignments
~on behdalf of third parties or on your own behalf, Also you shall not engage privately in
any type of aciivities of commercial nature unless specifically authorized in wiiting by

the Management of the Company to do so. T S o

=

e) You. shall inform the Comp?:iny af once of any "c:c'f' of 'dishonesfy oln_d or ohy action -
prejudicial to the interest of the Company on the port of any person and which may..
come fo your knowledge. '

f} You should be aware that in the event a project-in-hand extends beyond the initially
esfimated fime-frame, and the: Company or their clients require you fo remain on that
project for an extended period of fime to ensure unimpeded progress of that project,
you shdll remain on such assignment for the extended duration specified: by the
Company or their clients. In this connection, you should appreciate thai the comipany is
required to provide, through their designated employees, uninterrupted and refiable.
services to their clients, Hence, it would be necessary for you to remain on client -
assignment / project for a minimom uninterrupted duration of 12 months, - e

'g) You shall neither assign nor pledge 1o third parties any firancial or other benefifs for
which you are entifled to under the terms of and conditions laict down inv this letter of = * -
appointment, i : = : _ N

R L
SMRICRYA! il il

Thei e

Xg‘r




R M O 1 e T a8 AR LT T P s et DD et e D e aatt L Lo

h} You shall ensure that the details and parficulars of your compensation package are
treoted and Maintained as skiclly confidential information of the Company. The'
Mdanagement strictly discourages any discussions {or disclosure of any ‘element) of your
compensation package with anyone except your Deportmen% Head or HR Manager.
Non-compliance of this stipulation will be construed ‘as’ breach of the terms and

~condifions governing your employment with us, and for which the Management will be -
at liberty to take stict disciplinary action against you. You should also be aware that
your remuneration package is formulated by taking into account your unique proﬁle
and hence the mformohon therein shall not be open for componson “with ‘rhcﬁ of any
other empfoyee :

i) terms of well established normns of healthy Business Eth:os which hitherfo have been
stricily adhered 16 by the Company. you, as responsﬂole employee are reqwred fo
Cinter oho, abide by the followmg shpu!otrons S .

aj You shall not occepi or underiake to accept either directly or indirectly without -
the prior knowledge of the Management, any gifts, commission, or favours of any
kind whatsoever related with your. work which, in the opinion of the ‘Managdement,

s ss pre;ud:aol ’ro the m‘rerest of ’rhe Compony or ogomsr ‘rhetr cwowed busnness s

" b) You shol! not be a poriy io ony mnproper poyments glfFS or !nducement of ony kmd _
- to or from ony person mcludlng Cusiomers Supollers anote ond Pubhc Offroro!s

- e)” You- shol[ no’r moke ony promrses or offer to moke ony poyments or tronsfer__-'
S ony’rhlng of vialue to any individual, assocmhon, busmess enterprise; public body, .-
- . whor ochng n theJrs officiat copoc;ty or ‘of their own accord are’in & posifion (or.:-._i_'_-
profess to be in a position) to influence, secure or retain’ ahy’ flnonaol or busmess-i‘. :
advantage . by improperly.- performlng busmess ochwhes with- a1 purpése . of o
“commercial-bribery, kick bock or other | |mproper meons of obtolnlng or refcunmg-'.- o
: busmess mteresi ’ AT : : L

i) You should be  aware ‘that the Management ditaches o great dedf of importance 16
sustaining their -hitherto established good will in the related business circle and. dlso S
avoiding any k1nd of Losses of Compony resources, Hence' it-is” essential for every.
employee of the Compony to put T ‘conscious ‘and d|SC|ohned eftorts o perform’ /o
discharge his dufies’ directed towards’ och|evmg inter alia, the said fwo: ‘godls of the:
Company with due care, acumen and’ responsubﬂmes so as 1o avoid ony poss;ble cause.
leading to damage / 10ss to Componys assets, reévenue and good will, since any efforts’
to establishing. post-event, the reasons for such losses becomes cumbersome cost
intensive and, more often thon not coun’rer prodochve : '

7. Terminolion

a) Your ernployment with us is liable to be termindted when the Project assigned to you
by us / our Client has been completed or if the Project has been cancelled By us 7 our
Client without assigning any reasons whatsoever, by giving you the same length of
notice period or 15 days' nohce penod { which-ever s less ) as moy hove been gwen by
ihe Client tour compony . . -

_ b} In the event you ‘wish to resfgn from fhe services of the Compony. you shoil do so by-..._' _
- giving 90 days prior nofice in wiiting in that behalf and:olso after having’ compleiedﬁ_' o
conclusively the projects handled by you, duly” supported with Certificate of
Complefion. or relevant NOC { No Objec‘non‘ ), |n wnhng from ’rhe;
'concerned Proyechn Chorge - - "’ - ' Cae T

: @smmg
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In the event of your teaving the employment with the Company without giving the
notice as aforescid, you shalt pay to the Company an amount equivaient to three
months of your irmmediate last drawn salary. However the deckion to accept such
payment in liev of nofice period shall vest solely with the Company. :

C)Not with standing what has been stated in sub-clauses 7{a) and 7(b} hereof, the
Company may ferminate your employment forthwith without giving any nofice
whatsoeveror without payment in lieu there of incase of any. act of disobedience,
indiscipline, insubordination, incivility, insobriety, dishonésty, Ireguiar attendance, or
other serious misconductor negligence on your parl, or any incormpetence displayed in
the discharge of your duties, or the breach on your part of the terms of your
-employment, or if you become bankrupt or you are adjudged. insolvent or on, your -
compromising with your creditors. n such eventualifies, the judgement of the Company
as 1o whether any of the events mentioned therein has. occurred shall be final and
binding on you and you shall not be entitied fo question the same on any ground
whatsoever, S 3 - :

d) This offer of appointment is made on the basis of information and other documents /
records furnished by you in support of your past services. é!sewhere.__ if at any.time it s,
revealed that the employment with us has’ beeh ‘obtdined by fumishing untue,

@ o - . misleading, pariict 'infoerﬁon-Or__by with-holding ‘or suppressing materici information, :_
‘ . the Company will be at liberty to terminate your se'rvi_ces_a‘r"dny"ﬁme’withoUi any 'priofr_ i

nofice, .. .

8: - Actions upon Termindation of Employment:. .

) Upon terrfiiation of your employment ‘wifh' fhie Commpany for “any redisons .+
.. Wwhatsoever, you shallimmediately: . .. oo v e s T D e ST

3 Hand iovér_' your office chargé to such pérson of péré'diﬁs dsl;"rsﬁaif bé "C-lUihbﬁZé'C& by

& Surrender. fo' the Managérient” o their authorized  representdtive, all officicl
“ business documenfs in' your possession such s blue prints, reproduction of any
dala tables, calculation sheets, . diaries, “notes, - pamphlefs or - books, and -
: co_rrespondence either addressed to you by the ccmp_cmy_ or received by you for .
and on behdif of the Company, and’also all items of use belonging. o the
~Company such as Software, data carriers, and dny othér documents, records, - -
_ : - property’and effects of the Company that may be. in your possession /. custody - -
4. . - pertaining foor connected.with the business-of the Compdny, or their clients or of -
G - any of the Company's subsidiaries, associates or affiiates. Further. if required by
‘the Management to do so, surrender such documents and items at any time
even during the tenure of employment with the Company. ' '
D)  Without prejudice 1o the Company's other rights and rémedies, the Cormpany -
shall be enfified to deduct from your emoluments the amount fowards any
claims that the Company may have against you either urider the terms of your
employment or any other supplementary commitmeni as per this letter of
appointment.. : : '

(9  Miscelloneous;
@) Your Dale of birth as per our record is 13 September, 1999. YoU wil, in normel -

course, refire from the employment-of the company af the end of the month in which' -
you aittain 60 yédrs ofage. . g oo

o
o

S Pringipat.
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b) The failure of the Company to assert any claim or right. against you, hereunder, on
any one or more instances shall not constitute a waiver of such claims or rights with
respect to future performance of such obligations and any other obligation under this
ietter of appointment.

- ¢) Therights and obligations of the Company and your rights and obligations created,
in parficular with this tetter of appointment, is in effect, but not limited to, fransfer of -
intellectual property, proprietary rights, confidentiality, non-competition, non-solicitation:
and non-interference will sustain indefinitely the termingtion of this letter of appointment
and such rights and obligations shall be binding upon permitted assigns, successors and
legal representatives.

Note-Annexure-ll éfnb‘odi'e_s the document "Non-disclosure and Proprietary Rights
Agreerment” which forms an integral part of this lefter of appointment,

d} Al nofices under this letter of appointment / Agreement shall be in wiiting and be
deemed as served fo the respective addresses if sent by Registered Post. In the case of .
‘the Company ihe proper address is the Registered office of the Company. And in your |
K( : —case it is your last known ‘address as recorded in ‘our H.R Department’ Records, In _
Co 7 establishing  service of such correspondence, it shal be sufficient fo show thalsuch -+ -
Noftices were properly addressed and posted. T e e

e}’ The Company shiall have he right to add, 16 modify, 16 dlfer or abrogate from fime
~ to'time ‘any termis of the employment including remuneralion and perquisites; and such =
. _c;h__qnge.js'_wi,fl be communicated to you by individual letter or by Circulqr.':__;:._j._.__!.., RO

1) The Company's entite liabilty towards you i imited fo thé saldry and reimbursement ©

. of expenses; if any. legitimately payable, .

P

gl You shall comply with dil State and focal laws and rules & regulations pertaining 1o
the performonce of this agreement and those governing the employment. .

We are forwarding Hhis letter in duplicte, and request you to kindly refurh 16 us the duplicate-
/{-—( . copy duly signed ‘and dated by you in token of your acceptance of the ofore:'sdid terms and

employment as soon as possible or at least by clése of office hours BR-C
date failing which this offer will stand withdrawn. - - L

On the day of your joining our organization, please submit originals plus photocopies of all your
certificates along with copies of your Pan Card & Adadhar Cord. The originals wilt be returmed to
you immediately affer verification, preferably on the same day. Please dlso submit two passport
size photographs. : : :

In case you require any claiification please contact the undersigned.

— molpal
ARG BN AK Mahiia Mahavidysiaya
U Nk 4220050




Please note that once you.acknowredgé acceptance of this offer, you are bound by-all the
above terms and conditions incorporated in this letter of appoiniment. In the event of your
failure thereafter to join the Company and honour the terms and conditions of this letier of

appoiniment, the Compcmy may inifiate such action against you as deemed suitable or as
advised.

For and on behalf of
Harjal Computers Py, Lid

1 accept the afore said terms and will join the duty on

Erhployee: - . . ' o .
(( fr:. o .

,

@

%‘*% fﬁ% .
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Sr.No. | Name of the Student Designation Office Address
1 Sejal Shimpi . Interior Designer | Shankh Swapna Interiors, Nashik & v ocp mm&%m
2 Radhika Kasture Interior Designer | MRSW DI Associates, Canada Corner, Nashik

Seral  Shimpl - 885420 TF61S

Radvita Katbuse -9 015205310

4
-
o

_ Principal
SMBK-BICAK Mahila Mahavidyalaya
Masiy . 4272 005
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o -  Mona P

- Interior Designer

" Ref.No.: Date:

APPOINTMENT LETTER

. Date: 21* April 2023
e |
" Mrunali Shivaji Tambade
 Dindori '
 Nashik

-+ Dear Mrunali

e We'arg glad fo offer you the post of Assistant Interior Designer at our office in Nashik. You shall be
ex;ié‘&_éd to Join the office fmmediately {within-7 days) from the date of this Jetter. Your initial salary .
for the same shall be discussed in person. The working days shall be from Monday to Saturday 11.00
© .amt0 6.00 pm. You shall be entitled to one casual holiday per month, ~

' o y(J_I._l_.ChQ(_)s_(_i. to ac_cept.'.t})e_offqr, yf::u are requested to sign a copy of this appointment letter as an
. acceptance and join the office from 1* of May 2023, :

7t Hope 10 See you.as a team member soon.

‘Regards

 Mrs. Mona Pabart
Interior Desighaer

10 Mona Paba-y 10 ENVISAG

Studio Envisage
) g\iﬁf’
a Privicipa
P SMRK-BK.AK Mahita $ahavidvalays
22 Nasik 40005
14

. _ .2 Puja Apt., MR, Thakker Road, Off Sharanpur Road, Nashik-422002,
L \ 0 Tel/Fax:491-0253-3200678, Mob ; 7373902890 e-mait mpabai_Interiors@yohoo.co.in
P oy T i ke
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Ref: - VIPIL/HR/TRAINEE /2022,
Date:- 21-12-2022

To,

Ms. Janhvi Ramchandra Savale
Add: - N53, VF - 7/5,

Patil Nager, Cidco,

Nashik - 422009

Sub: Trainee

Dear Ms. Janhvi,

§ @7 47 55

o S x el

This refers to your application and subsequent intterview you had
with us; this is to inform you that we are engaging you as

“Trainee” in our Quality Assurances Department for
from 21-12-2022 to 20-12-2023 on the following
conditions:- - ' '

the period
terms and

1. You will be paid stipend of Rs: - 10,600/- (Rupees Ten

Thousand Six Hundred Rupees only) per month,

2. You will be paid House :Rent Allowance of Rs.
(Rupees One Thousand Four Hundred Rupees only).

1,400/ ~pm

3. Stipend and allowances as mentioned in clause 1 and 2 will be

paid on Pro-rata basis. You will be entitled to these

allowances

only for the days on which you are physically present on duty
and / or on sanctioned authorized paid leave or paid holidays,

4. Provident fund, ESIC and all other statutory deductions shail

be made as.per the respective acts.

S. You will abide by the rules and regulations of the Company that
are at present in force and those that may be enforced in future
in all matters of discipline and Carry out all lawful and
reasonable orders of superiors in the establishment. Your

traineeship is liable for termination immediately without giving

any notice if you are suspected or found involved for any

unlawful activity.

VIP INDUSTRIES LIRMITED

WEB: wwhw.vipbags.com

-Factory: 78 A, MIDC Estate, Satpur, Nashik 422 GO7. INDIA. TEL: 491 (253) 235037 /879 FAX.401{253) zasovrsc»F

Registered Office : Sth Floor, DGP House, 88-C, Old Prabhadevi  IVH
CIN : LZSZOOMHI968PLCO1 3914 o 5
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i e
. During the period of your training with the C?mpany you will
not engage in any other profession or business and learn .
technology conscientiously and diligently and endeavor to
qualify yourself before the expiry of training period.

7 You shall at all times maintain complete secrécy about the
Company’s business, affairs, inventions, special manufacturing
techniques, secret process and the like which may come to your-
knowledge during the period of your association with us.

8. You will. have to keep and render faithful account of all
~ properties of the Company entrusted to you in the course of your
. association with us. :

C L 9. 1t is not ,obﬁgatory for the Management to absorb you in the
service after the completion of your training. |

" 10. This engagement letter is issued on the understanding that
all the information given by yow in the application is correct,
true and complete and up-to-date. Any change. in the
information furnished in the application by you should be-
reported in writing to the Human Resource Department within-
7 days of occurrence of such change. In case it is found at any

_time that the information given by you in the. application is
incorréct, the company will have to terminate your engagement
with us at any time without any notice. -

( - For VIP‘ Industries Limited -
Sop: odse .
General Manager -~ HR & IR e S;E:/
Principal -

CREFICBIC K Mabita Malavicdva g
Magh - 4apsons

SR o . VIP INDUSTRIES LIMITED . : L
. Faciory: 78 A, MIDC Estate, Satpur, Nashik 422 GO7. INDIA. TEL: +91{253) 235 - $1(253) 2350756
 Fac \ : _ . 0876 : 53) '
Registe WEB: www.vipbags.com 0/178/9 FAX:#91(253) 2350736
egistered Office ; Sth floor, DGP House, 88-C, Old Prabhadevi Road hai-400 025, -
. . . v i 0OZ5, INDIA,
- . T ON: LZ5200MH1968PLCOI3DEa P00 023 INDIA.
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A Eemuneration:

‘¢z - Hoici Computers Pyt Lid,

1 E ' " AIvFioor, Business P2y, Nexf to Baja) Bhavan;S, V, Road, Mojag

Phone!: #9122 4056 6260

Fax'T (49922} 2873 7077, [ E.mail +.barjaigiharial com

Appoiniment Lelter
HCPL /0341 / NNM 7 04 / 2022
To, S
Ms. Neha Norayan Mathane,

Plot No 07, Ambad, Murari Nagar,
Nashik, Maharashira - 422009,

Deor Ms. Neha Narayan Mathane,

- Subject: Posifion of L1 Support Engineer

conditions.

Your rér‘nuné_roﬁbn will be as per the detais given in Annexure fo this leler,

which, however, shall not be fater than 05/07/2022. Your appointment sholl become -

effective from the date of your jolning at ihe site of our Client or such location as may

be designated by them, Should the Client decide to cancel the assi
-~ forwhat-ever reasons, this letter of appointment shall stand withdra

o effect without any fiabilty of any sortto the Company / the Client:.

3. Period of Probation: - ¢ R

You will be on probation for o period of Fifteen | 13} days from the date of your joining, -
This period ‘of Brobation will be fiable o be extended for o fudher period of Fifteen days

al the sole discretion of the Management. Duiing the said probation period { including
the extended peiiod, if any .; and thereafter you will serve in the ‘Company in'stich ~ °
“capacity as the Management may, In their assessment of the nature and load of work,
determined from time fo fime.

During the tenure of the said probation period fincluding the exiended period, if any),
lhe Management shall have the right to terming te your sérvices without giving you any
prior notice or assighing any reasons thereof,

4, Place of Work:

Q) You will form a part of the Members of Staif of the Company's establishment located
- in Mumbai { in the State of Maharashira | and hence your employment with us will be :
régulated under the appropfiate Statutory enactments / rdles, framed / laid down by" - -
the Govemment of Maharashira and 03 made applicdble from time 1o time to.dhe,
employees belonging 16 your - category as defined in sych statutory rules and
regulafions, . . : T . _
LA

e M oo T S
S 4nn e 16 2 ’
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I - i

Masih 423 000




D2

- 3 work exigencies, to such place or

ay be posted on need basis or based on wor ' : '
b;)aggfw?mﬁ Indifz)x or out of Indiia, as the Monagement may frorn h.me fo hmfa dec!qe
gt their sole discrefion for the purpose of canying out official assignments mcl.ud:ng
rendering services to our clients located ol over the country as well as places oulside of
India.

o
5. Hours of Work:

You will be employed as the whole-time employee of the Company. Your working hours -
may be regulated/specified from time to fime by the Management. Further your

convenience and the exigencies of work and for which you will not be enfifled to any
element of additional remuneration or ime off, )

&, Dutles and Ob!ig_aﬁon

future, -

i T . Lo ° ' . . : -
¢} You shall devote productively the whole of your fime exclusively to canry out the duties .
and dssignments enirusted by the Company and you shall not engage yourself, direcily
« or indirectly, without the prior consent in wiiting of the Company, in any business or'-
aclivilies which the Company in ifs sole discrefion consider os contrary to or inconsistent
with the duties and obligations stated herein and which the Management in thejr
judgement deem prejudicial to the interests of the Company. '

d) You shall not take up, direclly or incirectly, any employment or service or assignments

- on behaif of third parties or on YOur own behalf. Also you shall not engage privately in

7 any type of activities of commercial naiure unless specifically authorized in wiiting by
{ - the Management of the Company o do so. o

f) You should be aware that in the event a project-in-hand extends beyond the Initioly
estimated time-frame, and the Company or their clienis require you fo remain on that

Company or their clients, th Ihis connecition, You should appreciate that the company is
required to provide, through their designated employees, uninterrupted and reliable
services to their clients, Hence, it would be necessary for you to remain on glient
assignment / project for a minimum uninterrupled duration of 12 months, :

'9} You shall neither assign nor pledge fo third Parties any financial or oiher benefits fo.
which you are eniitied to under the terms of and conditions laid down In #his lefter of -

appoiniment. | |
@?%Xé‘ég}a%

SMRICBKAK Matita Mahavidvalaya. . |
e blagit - 422005 I

.




h) You shall ensure that the details and parficulars of your compensation package ore

.

—

: intained os siclly confidential informiation of the Company. The
Ku%c::aegerﬁ%?ﬂﬁsgly discourages any discussions [or disclosure of any element) of your
compensation package with anyone fexcept your Department Head or HR Manager.
Non-complionce of this stiputation will l_:>e construed as breach of the terms _and
conditions governing your employment with us, and for which the Management will be
at liberty to take stict disciplinary action against you. You should also be aware 1h_0i
vour remuneration package is formulated by faking into occoun_t your unique profile
and hence the inforration therein shall not be open for comparison with ihot of any

other employee.

in terms of well established rzon'jns'o_f healthy Business Ethics, which hitherto have been
shiclly adhered 1o by the Company, you, os a responsible employee, are required o,
inter alia, abide by the following stipulations. o . .

a} You shall not accept or undericke to accept either direcily or indirectly without .

the prior knowledge of the Management, any gifts, commission, or favours of any

" kind whaisoever related with your work which, in the opinion of the Management, .
is prejudicial to the interest of the Company or against their avowed business

-ethics: - .. B .
: .

|

t;) You shall ot be a party to any improper payments, giffs, of inducement of any kind

_ " to or from any person including Cusiomers, Suppliers, Private and Ppblic Officials, '

" ¢) You shall nof make any promises or offer fo mcke any paymenis of transfer . -
- ahything of ydlue fo any individudl, association, business enterprise;; public_body;

- who acting-in, theirs-official. capacily or of their own accord are in'a posifion {or - -
profess o be in a position) to influence, secure or retain” any financial or business

advantage by impropery performing ‘'business acfiviies' with a purpose of

commercial biibery, kick back or other improper means of obtaining or refaining "

business interest. ™ _

You should be aware ihal ‘the Management attaches a great deal of importonce'to:

sustaining their hitherto established good will in the ‘related business circle and also
avoiding any kind of Losses of Company rescurces. Hence it is essential for every

employee of the Company to put in conscious and disciplined efforls to perform /.

discharge his duties directed towards achieving, inter alia, the said two 'godls of the
Company with due care, acumen and responsibilities so as to avoid any possible cause
leading td damage / loss fo Company’s assets, revenue and good will, since any efforts
to establishing, post-event, the reasons for such losses becames cumbersome, cost

intensive and, more offen than not, counter productive. -

Termination

d) Your employment with us is liable to be terminated when the Project assigned to you
by us / our Client has been completed or if the Project has been cancelled by us / our
Client without assigning any reasons whatsoever, by giving you the same length of
notice period or 15 days’ nofice period | which-ever is less ) as may have been given by
the Client four company. - - '

bjIn the event you wish to resign from the services. of thé Company, you shall do sg by
giving 90 days prior notice in wiiting in that behalf and also after having compléted
conclusively the “projects handled by you, duly supported with Cerlificate of
Completion or relevant NOC | No Objeclion

‘concerned Project-in-Charge. A g .
K (3] sy Zh B
1 ek 477 305/) ¥/ e
Gt " Prineipal
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In the event of your leaving the employment with the Company without giving the
nofice as aforesaid, you shall pay fo the Compony an amount equivalent fo three
months of your immediate last drawn salory. ngever the decision to accept such
payment in lievw of notice peried shall vest solely with the Company, .

c)Not with standing what has been stafed in sub-clquses _7(0} and 7{b) hereof, the
Company may terminafe your employment forfhwith without giving any notice
whatsoeveror without payment in lieu there of incosle of any act of disobedience,
indiscipline, insubordination, incivility, insobriefy, dishonesty, inegular oftendance, or
other serious misconductor negligence on your parl, or any incompetence displayed in
the dischorge of your duties, or the breczch on your part of the terms of your
employment, or if you become bankiupt or you are adjudged. insolvent or on. your
compro.rqising with your creditors. In suc:lj eventuc:lmt_as, the judgement of the Company
as to whether any of the events mentioned therein has occurred shall be final and
binding on you and you shall not be enlilled {o queslion the same on any ground
whatsoever. '

d) This offer of appointment is made on ihe basis of information and other documents /

records fumished By you.in support of your past services elsewhere, If at ony.time it is

. revealed that the employment with us has. been obtained by fumishing Unirus,

-~ misleading, partial information or by with-holding or suppressing material informaiion,

(( . the Company will be at liberly to terminate your services ot any fime without any prior
nofice. - o * ' S -

8 Ac?ioﬁs ubon Termingtion of Employment:

") Upon tertiination of your'emptci\,'_h"eenl ‘with ihe Cbrﬁpdb?’_féf"‘dny‘re'c:sq'ns

whatsoever, you shallimmediately:
1) Hand over your office charge to such person or persons as may be auihorized by
- the Company enthatbehall; - - ... N T
7 §Sumender-fo theé Management ‘or their authorized ‘represenialive. ot official -
-~ business documents in’ your possession such as blue prints, reproduction of any
dota iables, calculation sheets, diaries, notes, pamphiels or bocks, and
coespondence either addressed fo you by thé company or received by you for
and on behalf of the Compony, and also dll items of use belonging. to the
- Company such as Software, data caniers, and any other documents, records,
. property and effects of the Company that may be in your possession / custody
} - pertaining to or connected.with the business of the Compdny, or thelr clients or of
f( any of the Company's subsidiaries, associales or affiiates. Further, if required by
the Management to do so, surender such documents and items at any time
even during the fenure of employment with the Company. '

b} Without prejudice 1o the Company's other rights and remedies, the Company
shct_ll be enfitled to deduct from your emoluments the amount towards any
claims that the Company moy have against you either under the ferms of your

employment or any olher supplementary commitment as per this lefier of
appointment. '

()  Miscellaneous;

a) Your II_).c:te_ of birth as per our record is 13m September, 1999, You will, in nomfol-
_course, refire from the employment of the company at the end of the monih in which
you attain 60 years of age, S : - =

o S B
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b} The failure of the Company to assert any claim or right, against you, hereunder, on
cny one or more instances shall not constitute a waiver of such claims or fighls with
respect to future performance of such obligations and any other obligation under this

letter of appointment.

c) The rights and cbligations of the_Compon.y E::nd your rights cnd. opligcﬁons created,
in particular with this letter of dppomtmen’r: is i ejfect, but not |ITIi¢d o, transfer of
intellectual properly, propriefary righls: gonf:denhohty. rpn»compehhon, non-solicitafion:
and non-interference will sustain indefanm_ely ‘lhe termlnatloq of this Ie.lter of appointment
and such rights and obligations shall be binding upon permitied assigns, successors and

legol representatives.

Note-Annexure-) embodies the document “Non-disclosure and Proprietary Rights

Agreement” which forms an integral part of this letter of appointment.

d} Al notices under this tetter of appointment / Agreement shall be in wiiting and be
deemed ds served o the respective addresses if sent by Registered Post, In the case of
-the Company the. proper address is the Registered office of the Company. And in your
case it is your last known address as recorded in our HR Deportment Records, In
. establishing  service of such comespondence, it shall be sufficient to show thatsuch - -
Notices were properly addressed and posted. C e e .
e} ' The Company sholt have the right to add, to modify, 10 alfer or abrogate from time
to time any terms of Ihe employment including remuneralion and perquisites; and such
. changes will be communicated to you by individual letter or by Circular. ..

). The Company's entire liability towards you's limiled fo 1hé salary and réimbursement -
¢ of expenses, i dn)_’.—Iegitimdiely payable, - o e s, e R

gl You shall comply with ot Siate ond lacal laws and rules & reg‘LJI‘c'itic-:r;é -pértoining to
the performonce_of this agreement and those governing the employment, .

we are forwarding this letter in duplicate, and request you 1o Xindly rétum 16 us the dupiicate
copy duly signed and dated by you in foken of your accepiance of the oforesaid terms ond
condition of employment as soon as possible or af least by close of office hours on or bajfore. 24

Hourt of joining date failing which this offer wil stand withdrawn, ]

On the day of yolr !oining our orgonization, please submit originals plus photocopies of all your
cerlificates along with copies of your Pan Card & Aadhar Card. The originals will be retured to

you immediately after veificaotion, preferably on the same day. Please also submit two passport
size photographs.

In case you require any clarification please contact the undersigned.
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. : this offer, you are bound by all the
Please note th ou acknowledge acceptance of '
above Tgrris ac%rdoggid»;ﬁons incorporoted in ihis letier of appointment. in the event of your
fallure therealter to join the Company and honour the ferms and condifions of this lefter of
appointment, the Company mMay iniiale such action against you as deemed suitable or as

advised,

For anci on behalf of
Heairjai Cornputers Pyt Lid

.I accept the ofore said terms and wilt join the cuty on

; Signature
Name © .
Employee: L, _’
. ‘Date:

B\;, Principal

SMRK-BICAK Matita Mahavidyalas,




